Privacy Notice Recruitment

Data privacy is of high importance for H&M and we want to be open and transparent with our processing
of your personal data.

We therefore have a policy setting out how your personal data will be processed and protected.
Who is the controller of your personal data?

The company that you apply for a job at will be the Controller of your data. In Greece, thisis H & M
Hennes & Mauritz Cyprus Limited (“H&M”).

Where do we store your data?

The data that we collect from you is stored within the European Economic Area (“EEA”) but may also be
transferred to and processed in a country outside of the EEA. Any such transfer of your personal data will
be carried out in compliance with applicable laws.

For transfers outside the EEA, H&M will use Standard Contractual Clauses and Privacy Shield as
safeguards for countries without adequacy decision from the European Commission.

Who has access to your personal data?

Your data may be shared within the H&M group (for details on the companies within the H&M group,
please refer to our annual report which may be found at about.hm.com).

We never pass on, sell or swap your data for marketing purposes to third parties outside the H&M group.
Data that is forwarded to third parties, is only used to provide you with our services. You will find what
categories of third parties under every specific process below.

What are your rights?

Right to access:

You have the right to request information about the personal data we hold on you at any time. You can
contact H&M by e-mail at GDPRemployCY@hm.com, that will provide you with your personal data via e-
mail.

Right to portability:

Whenever H&M process your personal data by automated means based on your consent or based on an
agreement you have the right to get a copy of your data in a structured, commonly used and machine-
readable format transferred to you or to another party. This only includes the personal data you have
submitted to us.

Right to rectification:
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You have the right to request rectification of your personal data if they are incorrect, including the right to
have incomplete personal data completed.

Right to erasure:

You have the right to erase any personal data processed by H&M at any time except for the following
situations

e for exercising the right of freedom of expression and information
o to comply with a legal obligation
o for the establishment, exercise or defense of legal claims

Your right to object to processing based on legitimate interest:

You have the right to object to processing of your personal data that is based on H&M'’s legitimate
interest. H&M will not continue to process the personal data unless we can demonstrate a legitimate
ground for the process which overrides your interest and rights or due to legal claims.

Right to restriction:

You have the right to request that H&M restricts the process of your personal data under the following
circumstances:

e if you object to a processing based H&M'’s legitimate interest, H&M shall restrict all processing
of such data pending the verification of the legitimate interest.

o if you have claim that your personal data is incorrect, H&M must restrict all processing of such
data pending the verification of the accuracy of the personal data.

e if the processing is unlawful you can oppose the erasure of personal data and instead request
the restriction of the use of your personal data instead

e if H&M no longer needs the personal data but it is required for you to make of defending legal
claims.

How can you exercise your rights?

We take data protection very seriously and therefore we have a dedicated process to handle your
requests in relation to your rights stated above. You can send in your request in the following ways:

e Candidates applying to H & M Hennes & Mauritz Cyprus Limited (“H&M?”), please email your
request to GDPRemployCY@hm.com
e If you are already employed at H&M please email your request to GDPRemployCY@hm.com

Data Protection Officer:

We have appointed a Data Protection Officer to ensure that we continuously process your personal data
in an open, accurate and legal manner. You can contact our Data Protection Officer at:

e Candidates applying to H & M Hennes & Mauritz Cyprus Limited (“H&M”)
contact GDPRemployCY@hm.com
e If you are already employed at H&M please email your request to GDPRemployCY@hm.com
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Right to complain with a supervisory Authority:

If you consider H&M to process your personal data in an incorrect way you can contact us via e-mail
at GDPRemployCY@hm.com.

If you consider that your rights are offended, you may file a complaint to the Data Protection Authority.
Updates to our Privacy Notice:

We may need to update our Privacy Notice. We will communicate any material changes to the Privacy
Notice, for example the purpose of why we use your personal data, the identity of the Controller or your
rights.

Why do we process your personal data?

We will process your personal data when we manage internal and external recruitments in order to
communicate with you and to evaluate your profile to current and/or future recruitment needs within the
H&M group. This process can include screening, interviews, tests, reference checks and informing you of
new positions based on your profile.

If you are offered a position, we will also use your personal data for the purpose of signing employment
documents.

We might also process your personal data in order to keep you updated on job openings and upcoming
events and for surveys.

What type of data do we process?
We will process the personal data being submitted to us either by yourself or by a third party.

We will process the following categories when you submit your application, such as CV and personal
letter, to us:

Contact information such as name, e-mail address, postal address and telephone number
Date of birth

Former employers and references

Recruitment documentation, such as interview notes and test results

H&M does not request sensitive personal data, for example racial or ethnical origin, political views,
religious or philosophical conviction, union membership, health or sexual orientation so please do not
submit that information in your application.

Who has access to your personal data?

Data that is forwarded to third parties is only used for the purposes mentioned above. Third parties
include recruitment agencies, test and/or survey providers.

What is the legal ground for process of your personal data?
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The legal ground for processing your personal data is based on your consent when you submit your
application and personal data into our recruitment system.

If you have applied outside our recruitment system the processing of your personal data is based on
H&M’s legitimate interest.

How long do we save your data?

We will keep your data for eighteen months from when the data was last handled within our recruitment
process or until you withdraw your consent.

Your right to withdraw your consent:
You have the right to withdraw your consent for the processing of your personal data at any time.

When you do so H&M won't be able to go further in the recruitment process which is based on your
consent.

You can withdraw your consent by the following means:

e Candidates applying to H & M Hennes & Mauritz Cyprus Limited (“H&M”)
contact GDPRemployCY@hm.com
e |If you are already employed at H&M please email your request to GDPRemployCY@hm.com

Cookies

To cookie gival éva JIKPO KOPPATI OedOPEVWV (OPXEIO KEINEVOU) TTOU O IOTOTOTTOG —OTAV TOV
EMOKETTTETAI £VAG XPAOTNG— ¢NTA OTTO TO TTPOYPANMA TTEPIYNOTG OAG Va atroBnkeUoEl OTN
OUOKEUN 0dg, TTPOKEIYEVOU VA ATTOPVNUOVEUOEI TITANPOPOPIEG OXETIKA PE E0AGG, OTTWG Eival N
TTPOTiNNON YAWOOOG A oI TTANpogopieg ouvdeong. Autd Ta cookies pubpiovTal atmd UAg Kal
ovopaovtal cookies apyikou kataokeuaoTr. ETriong, xpnoiuotroiouue cookies GAAwvV
KATOOKEUQOTWY, Ta OTToia gival cookies atrd évav Touéa dIAQOPETIKO aTTd TOV TOUEA TOU
IOTOTOTTOU TTOU ETTIOKETTTEDTE, VI OKOTTOUG SIa@rIoNG Kal JAPKETIVYK. 10 CUYKEKPIPEVQ,
XpnolipotroioUpe cookies Kal AAAEG TEXVOAOYieG TTapakoAouBnaong yia Toug akéAouBoug
OKOTTOoUG:

AToAVTWG¢ anapaitnta cookies

Avutd ta cookies glval amapaitnta yia T AELTOUPYLX TOV LOTAOTOTOV Kot SEV UTTOPOVV VX
ATEVEPYOTIOMNBOOVV GTA CUGTIUATA HaG. ZUVHOWS puBUilovTal HOVO WG ATIOKPLOT) OE EVEPYELEG IOV
yivovtat amd €64AG, TOU a@opolv Eva alTtnua yla VTNPEecies, OTwG eivat ) pvOBULoN TwV
TPOTIUNCEWV ATOPPTTOV GAG, 1) GVVSEST 1 1] CUUTIAPWOT POPHWV. MTopeite va puBpicete To
TPOYPUAUPA TIEPUTYT|OTIG OUG WOTE VX ATIOKAELEL 1) VA 00§ ELSOTIOLEL OXETIKA [LE AU TA T cooKies, aAAG
OPLOUEVA TUNHOTA TG TOTOOEGIAG PTTOPEL VO UMV AELTOUPYOVV GE QUTIV TNV TIEPITITWOT).
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AmoAUTwG amapaitnta cookies

Ymrokarnyopia Cookies 1rou
cookies Cookies XPNOIMOTTOIoUVTaI
hm.com _ga, _gid, _gat [Mpwto Mépog

OptanonAlertBoxClosed, JSESSIONID, NSC xxxxxxxxxxxxxxX, OptanonConsent, NSC WTFSW-

career.hm.com MC-DBSFFS-1UUQ [pwhTo Mépog
youtube.com YSC Tpito

Agltovpyka cookies

Avutd ta cookies emiTpémouy TV TTaPoXT BEATIWUEVWV AELITOUPYLOV KAL EEATOUIKEVOTG, OTIWG
Bivteo katl {wvTtavn cuvopdia. MTopoLV va 0pLaToUV ATO EUAG 1] ATLO TPITOUG TAPOXOUS UTINPEC LDV
TWV 0TIOlWV TI§ UTNPETieS Exove TPOGHETEL 0TIG 0EAIBES Lag. Av Sev emITPEYPETE AUTAE T cooKies,
OPLOUEVEG 1] OAEG ATIO AUTEG TIG AELTOVPYLEG UTTOPEL VAL U1V AELTOVPYOUV CWOTA.

Agrtovpykd cookies

Ymrokatnyopia cookies Cookies Cookies 1Tou XpnoipotroiouvTal
career.hm.com atuvc, _atuvs [pwTo Mépog

addthis.com uvc, xtc Tpito

s7.addthis.com _ atrfs, __atuvc, __atuvs Tpito

Itoxsvpéva cookies

Avutd ta cookies puBuifovtal péow ™G ToToBEGING PG ATTO TOUG SLAPMULOTIKOVG GUVEPYATES LA,
Mmopel va xpnouomomBoUv amd auTES TIG ETALPEIES Yia TN Snulovpyia evog TTPo@IA Twv
EVOLAPEPOVTWV 0AG KAL YIX TNV EUPAVIOT) OXETIKWV SLa@MUICEWY 08 AAAEG TOTIOOECEG.
Agrtovpyolv avayvwpilovtag Pe LOVaSIKO TPOTIO TO TIPOYPAUUA TTEPUTYTOTG KL TT) GUGKELT] GO,
Av Sev emitpéPete autd Ta cookies, Sev B ATOAAUBAVETE TIG GTOXEVUEVES SLAPNUICELS OGS OE
SLapopeTIkoVG LOTOTOTIOUG.
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Ymrokarnyopia cookies

linkedin.com

doubleclick.net

ads.linkedin.com

www.linkedin.com

Xtoxevpéva cookies

Cookies

AnalyticsSyncHistory, bcookie, lang,
li_gc, lidc, UserMatchHistory

IDE, test_cookie

lang

bscookie

Cookies 1Tou XpnoipotroiouvTal

Tpito

Tpito

Tpito

Tpito
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